PART 11 DEPARTMENT OF HUVAN RESOURCES DEVELOPMENT 17. 735
STATE OF HAWAI | 17. 736
C e e e e e 17. 737

M ni mum Qual i fication Specifications
for the Cl asses:

VETERI NARY PROGRAM MANAGER | AND || (DVM
[ VETERTNARY PRGM MGR T AND [T (DVM ]

VETERI NARY PROGRAM ADM NI STRATOR ( DVM)
[ VETERI NARY PGRM ADVR (DVM) |

Basi ¢ Educati on Requirenent:

Possession of a doctor’s degree in Veterinary Medicine from

an accredited college or university.

Experi ence Requirenents:

Except for the substitutions provided for bel ow, applicants
must have had progressively responsi bl e experience of the kind
and |l ength shown in the table bel ow and of the nature descri bed

in the paragraphs foll ow ng:

Veterinary Adm ni strative Tot a

Class Title Experi ence Experi ence) Exp

(yrs) (yrs) (yrs)
Veterinary Pgrm Mgr | (DVM 4 * 4
Veterinary Pgrm Mgr | (DVM 5 * 5
Veterinary Prgm Adnr (DVM 5 1 6

Veterinary Experience: Responsible professional veterinary

medi ci ne experience. Exanples of qualifying professional

veterinary experience are as foll ows:

1. Det ecti on, eradication and control of animl diseases
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t hrough di agnosi s, treatnent, quarantine and
established testing protocol.

2. | nspection of nmeat and nmeat products intended for human
consunption. Also includes evaluation of disease
probl ens and sanitation.

3. Study of the preventive control of aninmal diseases
transm ssible fromaniml to man

4. Post graduate research work that has denonstrated the
ability to performindependent research in the field of
veterinary nedicine.

5. Veterinary quaranti ne work concerning rabies control.

Adm ni strative Experience: Experience in planning,

coordi nating, organizing and managi ng a veterinary nedi cal

program

*For the Veterinary Program Manager | and Il |evels,
adm nistrative aptitude rather than actual adm nistrative
experience may be accepted. This requirenent will be considered
to have been net when there is strong affirmative evidence of the
necessary admnistrative abilities. Such evidence may be in the
form of success in regular or special assignnents or projects
whi ch involved adm nistrative problens; interest in managenent

denonstrated by the performance of work assignnents in a manner
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whi ch clearly indicates awareness of managerial problens and the
ability to solve them conpletion of educational or training
courses in the area of managenent acconpani ed by the application
of the principles, which were | earned, to work assignnents;
managenent’ s observation and eval uation of the applicant’s

| eadershi p and manageri al capabilities; success in trial

assi gnnents to managerial and/or adm nistrative tasks.

Substi tuti ons All owed:

Substitution of Education for Experience:

Possession of a Ph.D. degree in a pertinent veterinary
field froman accredited college or university nay be
substituted for two (2) years of the Veterinary Experience

requi renent.

Possession of a master’s degree in a pertinent
veterinary field froman accredited college or university
may be substituted for one (1) year of the Veterinary

Experi ence requirenent.

Qual ity of Experience:

Possessi on of the required nunber of years of experience
will not initself be accepted as proof of qualification for a
position. The applicant's overall experience nust have been of
such scope and level of responsibility as to conclusively
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denonstrate that he/she has the ability to performthe duties of
the position for which he/she is being considered.

Li cense Requi r ed:

Possession of a valid license to practice veterinary
medicine in the State of Hawaii. For the classes Veterinary
Program Manager | and Il, eligibility for a tenporary permt to
practice veterinary nmedicine in the State of Hawaii may be
accepted, provided that the tenporary permt is obtained
i mredi ately upon hire and a permanent license is obtained within
the six nonth probationary peri od.

Sel ective Certification:

Speci al i zed know edge, skills and abilities nmay be required
to performthe duties of sone positions. For such positions,
Selective Certification Requirements may be established and
certification may be restricted to eligibles who possess the
pertinent experience and/or training required to performthe
duties of the position.

Agenci es requesting selective certification nmust show the
connection between the kind of training and/or experience on
whi ch they wish to base selective certification and the duties of
the position to be filled.
Tests:

Applicants may be required to qualify on an appropriate
exam nation

Physi cal and Medi cal Requirenents:

Appl i cants must be physically able to perform efficiently
and effectively, the essential duties of the position which
typically require the ability to read without strain printed
material the size of typewitten characters, glasses permtted,
and the ability to hear the conversational voice, with or wthout
a hearing aid, or the ability to conpensate satisfactorily.
Disabilities will not automatically result in disqualification.
Those applicants who denonstrate that they are capabl e of
performng the essential functions of the position with or
wi t hout reasonabl e accommobdation will not be disqualified under
this section.



PART || Page 5
VETERI NARY PRGM MGR | AND || (DVM

VETERI NARY PGRM ADMR ( DVM)

17.735, 17.736 & 17.737

Any condition which would cause applicants to be a hazard to
t hensel ves or others is cause for disqualification.

Any disqualification under this section will be nade only
after a review of all pertinent information including the results
of the medical exam nation, and requires the approval of the
Director of Human Resources Devel opnent.

Ment al / Enoti onal Requi renents:

Al l applicants nust possess enptional and nental stability
appropriate to the job duties and responsibilities and working
condi ti ons.

This is an anmendnent to the m nimum qualification
specification for the EMCP cl asses VETERI NARY PROGRAM MANAGER
AND Il (DVM [ VETERI NARY PRGM MGR | AND Il (DVM] and VETERI NARY
PROGRAM ADM NSI TRATOR (DVM [ VETERI NARY PGRM ADMR (DVM ],
approved Cctober 27, 1982.

DATE APPROVED:

M KE M CARTNEY
Director of Human Resources Devel opnent



